
 
 

THESE ARE THE POLICIES OUR ORGANIZATION FOLLOWS: 
 
 

Iron Arch Management, dba McDonald’s  
14 & 15 Year Old Labor Restrictions 

 

The following is the policy of Iron Arch Management, dba McDonald’s for employing 14 & 
15 year old crew members in our restaurants.  These policies are in place to ensure that 
Iron Arch McDonald’s is in compliance with state labor laws.  These restrictions are 
programmed into e*Restaurant to help ensure 14 and 15 year olds are not scheduled 
outside of these parameters: 

14 AND 15 YEAR OLD LABOR RESTRICTIONS 
 

• Iron Arch Policy: May not work during school hours. 
 

• Iron Arch Policy: May not work before 7:30 AM or after 6:30 PM during the 
school year. (After 8:30 p.m., June 1 to Labor Day depending on 
your high school calendar year).  

 

• Iron Arch Policy: May not work more than 2.5 hours per day on school days  
   during the school year. 
 

• Iron Arch Policy: May not work more than 7 hours per day on non-school days 
    (including break), such as weekends and school holidays  
    during the school year AND when school is not in session. 
 

• Iron Arch Policy: May not work more than 16 hours per week when school is in 
     session (including weekends). 
 

• Iron Arch Policy: May not work more than 35 hours per week when school is  
    not in session (summer break). 

 

• Iron Arch Policy: May not work more than 4 days in a week during the school  
    year AND no more than 5 days in a week when school is  
    NOT in session. 

ADDITIONAL LAWS/McD POLICY FOR 14 AND 15 YEAR OLDS 
 

• Must have a 30 minute break for each period of 5 continuous hours of work.  This 
break must be scheduled into their work schedule. 

• Not allowed to work any split shift. 
• Not allowed to use knives (including cutting lemons), cannot be on a ladder of any 

type, including step stools, cannot work in the freezer for an extended amount of time 
(this does not include retrieving product from the freezer for use in the restaurant), and 
may not transport product from one restaurant to another. 

• No transfers from store-to-store. 
• Must have a valid work permit and other required documentation in the employee’s 

file.  
• Be clearly identified at all times (red name tag, red hat and red uniform shirt). 
 

 


